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By Matt Young, 
West Virginia Press 

Association
CHARLESTON, W.Va. – 

The West Virginia Senate’s 
Workforce Committee, on 
Friday, heard testimony from 
W.Va. AARP President Jane 
Marks regarding the efforts 
of the state’s Direct Care 
Taskforce to combat the current 
staffing crisis. 

“I always say that AARP 
believes in data,” Marks 
told the committee, before 
providing, ”a sampling of 
some data that we felt needed 
attention.”

According to Marks, one-
in-four West Virginians will 
reach or exceed the age of 65 
by 2030. The state’s direct 
care workforce is unable to 
meet the current demand for 
service, and therefore unable to 

AARP-WV Discusses Direct Care Task Force 
Efforts with Senate Workforce Committee

Jane Marks
accommodate the anticipated 
future growth of that demand. 

As defined by the U.S. 
Department of Labor, direct 
care workers are “workers who 
provide home care services, 
such as certified nursing 
assistants, home health aides, 
personal care aides, caregivers, 
and companions.” Marks 
added that more than 15,000 
residents currently require the 
services of direct care workers, 
noting that the workforce is 
understaffed by “almost 4,000 
people.” 

“In June of this year (2022), 
AARP – in partnership with the 
West Virginia Department of 
Health and Human Resources 
(DHHR) – launched the W.Va. 
Direct Care Task Force,” 
Marks said, explaining that 
its purpose was to make, 
“actionable legislative and 

Senator David Stover, R – Wyoming, 09

regulatory recommendations 
to significantly increase 
West Virginia’s direct care 
workforce, recruitment, and 
retention.”

Marks explained that the 
recommendations of the task 
force focused on three critical 
areas: wages and benefits, 
education and training 
opportunities, and improved 
job satisfaction. It was 
important to the task force, 
Marks added, that both the 
voices of direct care workers, 
and the “uniqueness of West 
Virginia,” were taken into 
account. 

The recommendations 
made by the task force 
include offering affordable 
healthcare options and paid 
time off, assisting workers in 
the sourcing and acquisition 
of training and educational 
grants, and providing childcare 
reimbursements. 

“We’re quite pleased that 
these recommendations have 
been favorably received so 
far,” Marks told the committee. 
“In our meetings with state and 
agency leaders, we’ve been 
heartened by their interest and 
response.”

“It’s interesting to note that, 
one of our task force members 
who is the director of a county 
aging program that provides 
in-home services, reported 
last year that – due to a lack of 
workers – they were unable to 
provide 3,000 hours of service 
demand,” Marks added. 
“This resulted in one client’s 
premature move to a long-term 
care facility, which, of course, 
results in a greater cost to the 
State of West Virginia.” 

“We believe that these 
recommendations are the best 
place for us to jumpstart the 
efforts to meet the current and 
growing direct care workforce 
challenge,” Marks concluded. 
“We’ve got work to do, but 
we have the opportunity to do 

something extraordinary about 
the challenge of caring for our 
most vulnerable.”

In a summarization of 
Marks’ presentation, Sen. 
David Stover, R-Wyoming, 
said: “The number startled me 
on the amount of workers we 
are short.”

Sen. Rollan Roberts, 
R-Raleigh, then questioned 
Marks about the possibility 
of “grandfathering” retirees 
into the direct care workforce, 
saying, “You are recruiting, all 
of the time, people to join your 
organization (AARP).”

“Is there an arm of the 
organization, or can there be 
some interest generated, that 
will help the seniors who have 
retired but want to perhaps 
stay – at least part time – to be 
grandfathered back into these 
systems?” Roberts asked.

Marks advised Roberts that 
the AARP provides that type of 
assistance to not only retirees 
but veterans as well.

“One of our recommendations 
actually talks about this issue,” 
Marks said. “One of the other 
things that we see, sometimes 
[when a person] is finished with 
the role of family caregiver, 
they have found that they 
have an affinity for this work, 
and they do want to enter the 
workforce as a paid position.” 

Referencing the legislature, 
Roberts noted, “If we are 
going to be one-in-four over 65 
(years of age) by 2030, then we 
better be doing something in 
the coming years to keep those 
who are retiring engaged.”

“Full disclosure, I am one of 
those senior citizens,” Roberts 
added, “and I’m staying 
engaged.”

By Mountain State 
Spotlight Staff

This story was originally 
published by Mountain State 
Spotlight. Get stories like this 
delivered to your email inbox 
once a week; sign up for the 
free newsletter at https://
mountainstatespotlight.org/
newsletter.

Gov. Jim Justice on 
Wednesday evening touted 
West Virginia’s progress — 
announcements of thousands of 
new jobs, budget surpluses and 
a booming tourism industry — 
while proposing major tax cuts 
and listing a host of other policy 
challenges he hopes lawmakers 
will sort out.

“These are just isolated 
things,” Justice said near the end 
of his hour and twenty minute 
State of the State address. 
“There’s so much to do.”

While Justice touched on a 
broad range of issues he wants 
state lawmakers to address this 
year, many of the state’s biggest 
and most chronic issues went 
unmentioned, and few fully-
fleshed out solutions were 
offered.

Many of the biggest 
proposals he did offer were 
not new ideas. Instead they 
were recycled policies that last 
year’s Republican-majority 
Legislature was unable to 
accomplish in the 60-day 2022 
session, or funding increases 
for existing Justice-backed 
programs. 

These include reorganizing 

West Virginia Gov. Jim Justice Paints Rosy Picture 
of Progress in a State Where Major Problems Call 
Out for More Urgent Action 

the West Virginia Department of 
Health and Human Resources, 
putting more money into tourism 
and economic development, and 
Justice’s marquee proposal: a 
50% income tax cut. For years, 
Justice has chased a substantial 
income tax cut, in spite of 
warnings that West Virginia’s 
record-breaking revenue 
surpluses that he uses to justify 
the proposal may not be all they 
appear.

Here are some issues that 
weren’t brought up in Justice’s 
7th State of the State address, 
and some of the most important 
issues that were.

The pitfalls of tax cuts
In recent months, Governor 

Justice has made much of West 
Virginia’s budget surplus, which 
was $1.3 billion at the end of 
the 2022 fiscal year according 
to state figures. Tonight he laid 
out his plan to use that money 
to support a 50% cut in the 
personal income tax over the 
next three years. 

The personal income tax has 
been on the governor’s mind for 
years. Justice has long argued 
— against the advice of many 
policy experts — that these taxes 
should be drastically reduced, 
and ultimately, eliminated. He 
also continued to promote his 
proposal to provide a vehicle 
tax rebate, a confusing and 
somewhat limited plan that first 
emerged during his effort to kill 
voter interest in Amendment 2 
last fall.    
 

For the governor (and to an 
extent many legislators), using 
the state’s current surplus to 
provide drastic tax cuts this 
session is a no brainer. But it 
isn’t clear exactly how much 
money these cuts will save in 
the long run or how sustainable 
they’ll be. The West Virginia 
Center on Budget and Policy has 
argued that the current surplus 
is a mirage, largely due to the 
fact that the state’s extra money 
is due to temporary increases 
in revenue streams like the 
severance tax, along with West 
Virginia maintaining a flat 
budget that does not account 
for inflation and also does not 
address the current financial 
needs of several state agencies.

Education
Justice’s speech promised to 

put public school issues “front 
and center” in the upcoming 
legislative session, and the 
governor endorsed a plan to 
increase the number of teachers’ 
assistants in K-3 classrooms. 
But while he spent more time 
on education than many other 
subjects, many of the schools’ 
biggest educational deficiencies 
went unmentioned.

While grades were brought 
up multiple times, the grades 
Justice was talking about weren’t 
those of the schools’ students — 
which collectively trail much of 
the country — but those of the 
schools themselves, based on a 
defunct testing system.

“Everybody that wants to 
come to West Virginia says 

‘how are your schools?’” 
Justice said, acknowledging that 
strong public schools lead to 
more investment in the state by 
businesses.

West Virginia may no longer 
grade its schools with letter 
grades, but many of the same 
issues that have West Virginia’s 
schools ranking among the 
lowest in the country still exist. 
And the state’s students’ test 
scores and college-going also 
pale in comparison to others 
around the U.S.

Leading up to a legislative 
session where Republican 

leaders have promised to help 
the state’s struggling public 
school system, the State School 
Board, teachers’ unions, and 
even teachers themselves have 
not been quiet about their 
biggest need: more funding.

Justice endorsed a policy 
proposed by House Speaker 
Roger Hanshaw, R-Clay, to 
increase state school funding 
by roughly $37 million to put 
more teachers’ assistants in K-3 
classrooms. 

Saying that public schools 
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Turning The 
Pages

By: Paige Cline

In the days when we were too 
young to even think about driv-
ing, and when there were few 
cars, people, especially kids, did 
a lot of walking. 

Since walking was our chief 
mode of transportation, necessity 
and experience taught us where 
all the paths were. All the short-
cuts became part of our daily life. 

There were always footpaths 
along the railroad tracks. They 
were maintained by the railway 
company so it would be rela-
tively safe for their brakemen 
(groundpounders) when they had 
to leave the train to do their work. 
From our home on the Kentucky 
Side it was natural to follow the 
railroad until we came to the path 
that turned over the hill to the old 
Sawmill Hole. We dragged many 
a fish out of that pond which was 
the home of countless catfish, 
redhorse, bass and an occasional 
water dog. The latter was an ugly 
critter that ate our bait, our hooks 
and our fish. If we happened to 
drag in a water dog, as valued as 
fishing gear was to us, we sacri-
ficed gladly and cut hook, line, 
sinker and waterdog. We were 
just glad to be shed of the ugly 
devils. 

Before the road was built 
around the cliff and before there 
were houses on that part of the 
hill, we used to take the old road 
along the top of the cliff to the 
log cabin which stood where the 
Presbyterian church is now locat-
ed. Before the two bridges were 
built to span the river, that wagon 
road was the way that you went 
if you were going to Mullens. 
The bridges allowed the roadway 
to be relocated. Besides being a 
favorite playing area for kids, it 

was a place where folks without 
cars, TVs, computers and other 
things could go for a leisurely 
stroll on a Sunday afternoon. 

There was another path behind 
where the library is now located. 
It led down to the sandy portion 
of the bank which was sheltered 
by the overhanging cliff. It was 
a favorite camping and fishing 
spot, but just a few feet down-
stream near the bridge was a dif-
ferent type of fishing spot. 

Those were the days before 
the present sewer system was 
installed, so there was a 3-foot 
pipe that discharged much of 
the town's sewage into the river. 
Needless to say, there were many 
suckers and other bottom-feeding 
fish that stayed near there. We 
caught some fish there but eat-
ing them was out of the question. 
There were, however, several 
folks in town who were tickled to 
death to get them. 

There were many paths that 
were important to our growing up 
years. The paths that led over the 
hill to the creek from the Pinna-
cle Creek Road, the walkways on 
both sides of the creek from town 
to the old wooden grade school, 
along the dirt road up Bearhole to 
the swimming hole, and others. 

But the most memorable paths 
to me were the ones that led from 
the highway, up the bank to the 
railroad, and home. And Mom's 
cooking. Warm, wonderful, lov-
ing home. 

I'll bet that you had a path that 
led you back to your home too. 

E-mail sportspaige@webtv.net 

THOMAS EUGENE 
“GENE” MOODY

Thomas Eugene “Gene” 
Moody, son of Otis Leland 
and Stella (Short) Moody 
was born in Brier Creek, WV 
on October 31, 1943, and 
departed his earthly home 
after a courageous battle with 
Myelodysplastic Syndrome 
and AML on January 6, 2023. 
In addition to his parents, 
he was preceded in death 
by one infant brother John 
and two brothers Jack and 
David Moody. He was proud 
of his service to his country, 
as a US Army veteran prior 
to his honorable discharge. 
Even more prouder than his 
service, he was most proud 
of his service as a coal miner 
for over 35 years. He served 
as a belt boss at Itman Coal 
Company followed by a long 
career as a Federal Mine 
Inspector with the United 
States Department of Labor. 
All who knew Gene knew he 
never encountered a stranger. 
He was always willing to start 
the conversation and offer a 

EUGENE BREWER
At the age of 92, Eugene 

Brewer of Rock View, West 
Virginia, went peacefully to be 
with the Lord on the morning 
of January 10, 2023. Eugene 
was born to Fisher Franklin 
and Mahalia Brewer in 1930, 
in Garrett, Kentucky. He mar-
ried Freda Stewart in 1955 and 
they had three children – Jef-
frey, Cathryn, and Deborah.

Eugene was admired and re-
spected as a skilled tradesman 
with a strong work ethic. His 
early days were spent working 
as a lineman for a telegraph 
company. After a two-decade 
career in commercial paint-
ing in Michigan, he relocated 
his family to West Virginia, 
at the request of his wife who 
longed to return to the moun-
tains. Settling on a portion of 
the family farm at Coon Fork, 
he started a career in the main-
tenance department at the Wy-
oming County Board of Edu-
cation, further expanding his 
wide array of skills.

After retirement, Eugene 
remained very active and 
productive, maintaining the 
house, grounds, gardens, and 
greenhouse. Even in advanced 
years, he could be found fall-
ing trees, splitting firewood, 
or on the roof cleaning the 
chimney flue. Eugene had an 
open-workshop policy, offer-

ing problem-solving, tools, 
or a helping hand to friends 
in need. Throughout their 
marriage, he and Freda raised 
vegetable gardens, preserving 
the fresh produce for the fami-
ly to enjoy year-round. In later 
years, Eugene began to pass 
along his lifetime of garden-
ing skills to family members. 
On a clear summer morning, 
he could be found working in 
one of the gardens alongside 
his son Jeff, daughter Deb or 
granddaughter Allie.

Eugene enjoyed fishing, 
hunting, and boating in his 
early days in Michigan. He 
continued hunting in

Doddridge County with his 
son Jeff, close friends, and 
neighbors. An accomplished 
woodworker, he crafted sever-
al beautiful pieces of furniture 
for loved ones.

On his 92nd birthday, Eu-
gene was presented a hand-
written book of sentiments 
and memories. On the pages, 
his children and grandchil-
dren contributed these words 
to describe him: Strong, 
hard-working, intelligent, 
talented, supportive, brave, 
loyal, resilient, loving, witty, 
creative, innovative, gener-
ous, resourceful, honest, and 
respected.

Preceded in death by his fa-

ther and mother, brothers Har-
old and James, and sister Joy 
Lea, Eugene is survived by his 
wife, Freda, of 67 years, their 
three children, four grandchil-
dren, Addie, Allie, Haley, and 
Hannah and two great-grand-
children, Tucker, and Roan.

Eugene professed Jesus 
Christ as Lord and Savior and 
enjoyed the counsel of dear 
friends Steve and Mike, both 
of whom served as spiritual 
mentors. Faithfully listen-
ing to the Rockcastle Baptist 
Church broadcast every Sun-
day morning, he was steadfast 
in his prayers. He was never 
alone during his final weeks, 
with Jeff and Cathy remaining 
faithfully by his side, ensuring 
his comfort. He left this world 
with the assurance of the gift 
of eternal life.

In keeping with Eugene’s 
wishes, he will be cremated 
and laid to rest at the James 
Stewart Family

Cemetery at Keyrock. A 
memorial service will be held 
in the spring, at the cemetery, 
with details to be announced 
later.

Online condolences can be 
sent to the family by visiting 
www.evans-calfee.com

The Brewer family is being 
served by Evans-Calfee Fu-
neral Service of Pineville.

kind word to anyone willing to 
listen. No matter the situation, 
he was prepared with a word 
of wisdom and joke to make 
you laugh. And let’s not 
forget, he was always, always 
prepared to discuss politics. 
Gene was a long-time member 
of Clearfork Church of God 
where he served as a trustee. 
He enjoyed singing songs of 
praise and worshipping with 
his friends in fellowship. Gene 
is survived by his beloved 
wife of fifty-six years, Mary 
(Maggie) (Burks) Moody, 
daughter Michell (Missy) 
Richmond of Hurricane and 
daughter Crystal (Krysti) 
& son-in-law Mike Tolley 
of Parkersburg. Also left to 
cherish his memory is his 
special buddy - Snowball. 
Friends may visit the family 
Friday, January 13, 2023 
from 11a until 1:00pm at 
Evans- Calfee Funeral Service 
Pineville, WV. Funeral Service 
will immediately follow 
visitation with Rev. Hannibal 
Blankenship, Jr. officiating. 
Military Honors given by the 
Wyoming County Veteran 
Honor Guard.

The family would like to 
give special thanks to the 
Beckley VA Medical Center 
for the countless hours of 
care provided to Gene during 
his courageous battle. Also, 
special thanks to Hospice of 
Southern West Virginia for 
making Gene’s last weeks 
comfortable and dignified.

In lieu of flowers, the family 
asks that you either make 
a blood donation in Gene’s 
honor or donate to your local 
Hospice.

Online condolences can be 
sent to the family by visiting 
www.evans-calfee.com

The Moody family is being 
served by Evans-Calfee 
Funeral Service, Pineville WV 

Insomnia is one of the most common-
ly reported sleep problems. One in four 
women has some insomnia symptoms, 
such as trouble falling asleep, trouble 
staying asleep, or both.1 About one in 
seven adults has chronic (long-term) in-
somnia.2 Chronic insomnia can affect 
your ability to do daily tasks like work-
ing, going to school, or caring for your-
self. Insomnia is more common in wom-
en, especially older women, than in men.

What is insomnia?
Insomnia is a common sleep disorder. 

It is defined as an inability to go to sleep, 
waking up too early, or feeling unrest-
ed after sleep for at least three nights a 
week for at least three months. Most adult 
women need to get seven or more hours 
of sleep a night to feel rested.3

Chronic or long-term insomnia makes 
it difficult to accomplish routine tasks 
like going to work or school and taking 
care of yourself. Insomnia can lead to 
or contribute to the development of oth-
er health problems, such as depression, 
heart disease, and stroke.

What are the different types of insom-
nia?

There are two types of insomnia:
•Primary insomnia. Primary insomnia 

is a disorder. It is not a symptom or a side 
effect of another medical condition. Your 
doctor may diagnose your sleeplessness 
as primary insomnia after ruling out other 
medical conditions as a cause.

•Secondary insomnia. Secondary in-
somnia is caused by or happens alongside 
other health conditions or as a side effect 
of prescribed medicines. It can be acute 
(short-term) or chronic (long-term). Most 
people with chronic insomnia have sec-
ondary insomnia.

What causes primary insomnia?
The exact cause of primary insomnia 

is unknown. It may be lifelong, or it can 
happen because of changes in your rou-
tine during travel or stressful life events.

What causes secondary insomnia?
Conditions that may trigger or happen 

at the same time as secondary insomnia 
include:

•Mental health conditions, such as 
depression,4 anxiety,4 or post-traumatic 
stress disorder (PTSD)5

•Traumatic brain injury (TBI)6
•Neurological (brain) disorders, such 

as Alzheimer's disease or Parkinson's 
disease

•Conditions that cause chronic pain, 
such as arthritis

•Conditions that make it hard to 
breathe, such as asthma and sleep apnea

•Trouble with hormones, including 
thyroid problems

•Gastrointestinal disorders, such as 
heartburn

•Stroke
•Other sleep disorders, such as restless 

legs syndrome (RLS)
•Menopause symptoms, such as hot 

flashes
•Cancer
•Side effects of medicines, like those 

to treat cancer, asthma, heart disease, al-
lergies, and colds

Talk to your doctor or nurse if you 
think another health problem could be 
causing insomnia.

Other things that can keep you from 
getting enough sleep include:

•Caffeine, tobacco, and alcohol. Caf-
feine and nicotine in tobacco products 
can disrupt sleep, especially if taken 
within several hours of going to bed. Al-
cohol may make it easier to fall asleep at 
first, but it can cause you to wake up too 
early and not be able to fall back asleep.

•A traumatic event. People who wit-
ness or experience a traumatic event, 
such as an accident, natural disaster, 

Insomnia
physical attack, or war, can have trouble 
falling and staying asleep. Getting treat-
ment for symptoms of anxiety or PTSD as 
a result of the trauma can help insomnia 
get better.

•A bad sleep environment. Having a 
bed or place to sleep that is uncomfort-
able, unsafe, noisy, or too bright can make 
it difficult to fall asleep.

•A partner with sleep problems. If you 
sleep with a partner who snores or has 
sleep apnea, your sleep may be more rest-
less and interrupted. Snoring and sleep 
apnea can be treated.

•Pregnancy. During pregnancy, es-
pecially in the third trimester, you may 
wake up more often than usual because of 
discomfort, leg cramps, or needing to use 
the bathroom.

•Having a new baby. Changing hor-
mone levels after childbirth can disrupt 
your sleep. Very young babies do not 
usually sleep longer than a few hours at a 
time and need to be fed every few hours.

Who gets insomnia?
Anyone can get insomnia, but it affects 

more women than men. More than one in 
four women in the United States experi-
ence insomnia, compared with fewer than 
one in five men.1 In one study, women 
of all ages reported worse sleep quality 
than men, including taking longer to fall 
asleep, sleeping for shorter periods of 
time, and feeling sleepier when awake.7,8

Older women are at a higher risk of in-
somnia. Other people at risk for insomnia 
include those who:9,10

•Have a lot of stress
•Have depression11 or other mental 

health conditions4
•Work nights or have an irregular sleep 

schedule, such as shift workers12
•Travel long distances with time 

changes, such as air travelers
•Have certain medical conditions, like 

sleep apnea, asthma, and fibromyalgia
Why do more women than men have 

insomnia?
Women may be more likely to have 

insomnia than men because women expe-
rience unique hormonal changes that can 
cause insomnia symptoms. These include 
hormonal changes during:

•The menstrual cycle, especially in 
the days leading up to their period when 
many women report problems going to 
sleep and staying asleep.13 This is espe-
cially common in women who have pre-
menstrual dysphoric disorder (PMDD), 
a more severe type of premenstrual syn-
drome (PMS).14

•Pregnancy, especially in the third tri-
mester, when women may wake up often 
because of discomfort, leg cramps, or 
needing to use the bathroom.

•Perimenopause and menopause, when 
hot flashes and night sweats can disturb 
sleep.

Also, some health problems that can 
cause secondary insomnia are more 
common in women than in men. These 
include:

•Depression and anxiety. People with 
insomnia are 10 times more likely to have 
depression, and 17 times more likely to 
have anxiety.15 Researchers aren't sure 
if mental health conditions lead to insom-
nia or if insomnia leads to mental health 
conditions.4 But not getting enough 
sleep may make mental health conditions 
worse.

•Fibromyalgia. The pain experienced 
with fibromyalgia can make it difficult to 
fall asleep and stay asleep.

How long does insomnia last?
It depends. Insomnia can be acute 

(short-term) or chronic (long-term). 
While acute insomnia may last for only a 
few days or weeks, chronic insomnia can 
last for three months or more.16

What are the symptoms of insomnia?
The most common symptom of insom-

nia is difficulty sleeping — either going 
to sleep, staying asleep, or waking up too 
early. If you have insomnia, you may:

•Lie awake for a long time without go-
ing to sleep

•Wake up during the night and find it 
difficult to go back to sleep

•Not feel rested when you wake up
Lack of sleep may cause other symp-

toms during the daytime. For example, 
you may wake up feeling tired, and you 
may have low energy during the day. It 
can also cause you to feel anxious, de-
pressed, or irritable, and you may have a 
hard time concentrating or remembering 
things.

What can I do to sleep better?
It can be difficult to change everyday 

habits, but if you can stick with some of 
these changes, you might be able to im-
prove your sleep. You may need to try 
these tips for several days in a row to im-
prove sleep.

Try these tips at home to improve 
sleep:

•Try to go to sleep at the same time 
each night or when you get sleepy.

•Try to get up at the same time each 
morning, regardless of how well you 
slept.

•Do not nap longer than 30 minutes or 
anytime between 3 p.m. and bedtime.

•Go outside every day for at least 15 
to 20 minutes. The natural light will help 
you get into a natural pattern of sleeping.

•Before bedtime, try to avoid bright, 
artificial light from computer screens, 
mobile phones, or televisions. Do not 
allow electronic devices in the bedroom.

•Follow a regular, relaxing routine at 
the same time each night when you get 
ready for bed.

•Go to bed only after winding down 
and when you are ready to sleep. Do not 
read in bed, listen to music, or do other 
activities that engage your mind and can 
keep you awake.

•Keep your bedroom dark, quiet, and 
cool for sleeping. Use a sleep mask or 
light-blocking curtains. Use earplugs, a 
fan, or a white noise machine or app on 
your phone to block out sounds.

•Do not drink alcohol or caffeine or 
use nicotine for at least five hours before 
bedtime.

•Get regular physical activity during 
the daytime. Exercise or physical activity 
close to bedtime, or anytime in the five 
or six hours before sleeping, can make it 
harder to fall asleep.

•Do not eat heavy meals or drink a lot 
of liquids two to three hours before bed.

•If you still cannot sleep after about 15 
minutes of getting into bed and turning 
out the light, get out of bed and do some-
thing relaxing until you feel sleepy.

•See your doctor or a sleep specialist if 
you think that you have insomnia or an-
other sleep problem.

Did we answer your question about 
insomnia?

For more information on insomnia, call 
the OWH Helpline at 1-800-994-9662 or 
contact the following organizations:

•National Center on Sleep Disorders 
Research, NHLBI, NIH

•Phone Number: 301-592-8573
•American Academy of Sleep Medi-

cine — Sleep Education 
•Phone Number: 630-737-9700
•National Sleep Foundation 
•Phone Number: 703-243-1697
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Wyoming East head girls' basketball coach Angie Boninsegna picked up 
her 200th career win on Saturday, January 7, 2023 when the Lady Warriors 
topped St. Marys 69-47 at Logan.

By Gary Dove
WN Sports Writer     

NEW RICHMOND – Wyo-
ming East head girls’ basket-
ball coach Angie Boninsegna 
picked up her 200th career 
win Saturday, January 7, 
2023 when the Lady Warriors 

Wyoming East Angie Boninsegna Picks Up 
200th Career Victory

downed St. Marys 69-47 at 
Logan.

Coach Boninsegna, in her 
13th season at the East helm, 
showed a career record of 
200-80 following that

victory over the Blue Dev-
ils.

The Lady Warriors have 
won a pair of state champion-
ships with Coach Boninsegna 
at the helm and

have finished as state run-
ners-up in three other trips to 
the title game.

East captured the state 

crowns in 2016 and 2021 
while finishing in the number 
two spot in 2018, 2019 and 
2022.

In speaking of the 200th win 
last Sunday, Boninsegna said, 
“I didn’t have a clue” about 
the game possibly becoming 
her 200th victory.  “I don’t 
keep up with things like that.  
My brother, Sonny, keeps 
stats for us and keeps track of 
things like that.” 

Angie’s Dad, the late Sante 
Boninsegna Sr. was long-
time head football coach at 
Pineville High School from 
1955-1970 before finishing 
his education career as direc-
tor of the Wyoming County 
Vocational/Technical Center.

When asked at what age she 
became interested in teach-
ing and coaching, she replied, 
“Pretty much all my life be-
cause of Dad.  I went to games 
with him and was influenced 
by that.”

She is in her 31st season as 
the Tennis coach and is the 
only Tennis coach East has 
had in its 

25 year history.

In addition to that mentor-
ing, Coach Boninsegna used 
to coach the grades four-th-
ru-six elementary basket-
ball team that is now a third-
through-five alignment, where 
she still coaches.  

Acknowledging some of 
the bright spots in her basket-
ball career at Wyoming East, 
she spoke, “I’ve been blessed 
to have so many good young 
people go through our pro-
gram; we’ve had great assis-
tant coaches and, of course, 
winning those State champi-
onships.”

Looking at her current 
squad, the 1986 Pineville grad 
analyzed the team as being 
“kind of small.  They’re ag-
gressive and play good de-
fense.  We have 4 of 5 players 
who can get us points.”

When asked about her fu-
ture in coaching, Boninsegna 
related, “I’m going to take it 
year-by-year…I still enjoy 
coaching and I want to leave 
while I still enjoy it.”

For final accolades, Bon-
insegna gave a shout out to the 
Lady Warrior faithful, “We 
have great fans.”

SOUTH CHARLESTON, 
W.Va. — West Virginia’s four-
day Mountaineer Heritage 
Season for deer, bear and tur-
key is set to open on Jan. 12.

This unique season, which 
runs through Jan. 15, gives 
hunters an additional oppor-
tunity to target big game and 
is designed to reconnect West 
Virginians to the hunting and 
outdoor traditions that have 
shaped the state’s culture and 
history.

“The Mountaineer Heri-
tage season is a perfect time 
for hunters to challenge their 
skills in the field, explore our 
state’s rich hunting traditions 
and experience the beauty of 
the West Virginia wilderness 
in winter,” said WVDNR Di-
rector Brett McMillion. “With 
fewer chances to hunt and 
colder temperatures, folks 
might not think now is a good 
time to go hunting, but there’s 
nothing quite like being in 
the woods on a snowy morn-
ing and targeting a deer, bear 

WV Mountaineer Heritage 
Season Returns Jan. 12

or turkey like our ancestors 
would have done many years 
ago.”

The season is open in all 55 
counties. Hunters may only 
use primitive-style weapons, 
including longbows and re-
curve bows, muzzleloading 
black powder rifles and pistols 
with a flint-lock or percussion 
cap action. However, only 
long and recurve bows are 
legal in Logan, McDowell, 
Mingo and Wyoming coun-
ties. Modern muzzleloaders 
with a scope are not permitted 
anywhere for this season.

Hunters may harvest one 
deer, one bear and one turkey 
during the season. A hunter 
may take no more than three 
antlered deer during the reg-
ular deer seasons and the fol-
lowing Mountaineer Heritage 
Season combined. Only one 
antlered deer may be taken 
during the archery and Moun-
taineer Heritage seasons com-
bined in Logan, McDowell, 
Mingo and Wyoming coun-

ties. A bear or turkey harvest-
ed during this season does 
not count toward a hunter’s 
annual bear season bag limit 
or spring or fall turkey season 
bag limits.

All hunters 15 and older are 
required to have a valid 2023 
West Virginia hunting license 
to hunt in the Mountain State. 
During the Mountaineer Her-
itage Season, all hunting reg-
ulations still apply, including 
the requirement to wear at 
least 400-square inches of 
blaze orange. Hunters who 
are hunting in West Virginia’s 
four bow-hunting-only coun-
ties (Logan, McDowell, Min-
go and Wyoming) do not have 
to wear blaze orange.

For more information about 
the Mountaineer Heritage 
Season and other hunting 
opportunities in West Vir-
ginia, hunters should consult 
the 2022-2023 West Virginia 
Hunting and Trapping Regu-
lations Summary, available to 
download at WVdnr.gov/hunt-
ing-regulations. Hunters who 
need to register their DNR ID 
number, buy a license or elec-
tronically check game, should 
visit WVhunt.gov.

A West Virginia University 
alumnus aims to boost the num-
ber of women working in STEM 
fields via a $50,000 scholarship 
gift to his alma mater.  

Bob Alban, of Bedford, New 
Hampshire, said his daughters’ 
passion for curiosity inspired 
him to establish the Montshire 
Advisors Scholarship to Ad-
vance Women in STEM. The 
scholarship will be awarded to 
undergraduate students pursuing 
degrees in science, technology, 
engineering and math, with first 
preference for underrepresented 
women. 

“Mr. Alban’s contribution to 
support underrepresented wom-
en in STEM is timely and well 
received,” Provost and Vice 
President for Academic Affairs 
Maryanne Reed said. “We want 
to attract more women to these 
fields because there are so many 
opportunities for them when 
they graduate. This scholarship 
demonstrates that our University 
and alumni are committed to sup-
porting students and growing the 
STEM pipeline.”  

Alban earned a bachelor’s de-
gree in mechanical engineering 
from WVU in 1995. He said 
there were few women in the 
engineering program at the time, 
and he noted that women are of-
ten deterred from pursuing ca-
reers in STEM. 

“I think it’s good to have a di-
versity of views in those kinds of 
professions,” Alban said. “I want 

Alum’s $50K Scholarship 
Gift Aids Women Pursuing 
STEM Degrees At WVU

to try and give an incentive to 
encourage girls to take up those 
types of programs. I hope it will 
help somebody that’s in a STEM 
program be successful.”  

Alban also understands the val-
ue of scholarships. He was grate-
ful to receive a small scholarship 
after studying abroad in England 
during his junior year at WVU. 

Alban has two daughters 
— Annie, 13, and Lily, 16 — who 
are both considering WVU after 
high school. Lily wants to study 
law, while Annie is interested in 
engineering.  

Following his engineering edu-
cation at WVU, Alban went on to 
earn an MBA from Georgetown 
University. He is now principal 
for Montshire Advisors, a finance 
firm focused on the U.S. insur-
ance industry. Although his ca-
reer shifted toward business, he 
said his engineering background 
has proven useful by teaching 
him how to methodically ap-
proach complex challenges. 

“West Virginia University has 
meant a lot to me,” Alban said. 
“It changed my life. It put me on 
a path for success, and I’m very 
grateful for that. This is just a 
small token of appreciation for 
everything the University has 
done for me in my life.” 

Alban’s gift was made through 
the WVU Foundation, the non-
profit organization that receives 
and administers private donations 
on behalf of the University. 

-WVU- 

SOUTH CHARLESTON, 
W.Va. — The West Virginia Di-
vision of Natural Resources on 
Thursday announced the pub-
lication of updated fishing reg-
ulations and the return of trout 
stockings to select lakes and 
streams around the state.

“Trout stocking in West Vir-
ginia is just one of the ways we 
contribute to the preservation 
and enhancement of our natural 
resources, while also providing a 
fun and exciting outdoor activi-
ty for folks of all ages to enjoy,” 
said WVDNR Director Brett 
McMillion. “Our state’s beauti-
ful lakes, streams and rivers are 
a true treasure and we hope first-
time and experienced anglers 
alike can get out and cast a line 
this year.”

Trout stockings officially re-
turned on Tuesday, Jan. 3 with 
stockings to the Greenbrier Riv-
er (Marlinton section), James 
P. Bailey Lake, Larenim Park 
Lake and Williams River. While 
daily trout stockings are not an-
nounced in advance, the WVD-
NR publishes a list of recently 
stocked waters at WVdnr.gov/
fish-stockings. Anglers may also 
find out what waters have been 
stocked by calling the stocking 
hotline at 304-558-3399.

In the event of inclement 
weather, missed stockings are 
made up by either additional 
stocking runs or additional fish 
added to upcoming stocking 
events.

For a complete list of stock-
ing locations and frequency of 

WVDNR Announces Return 
Of Trout Stockings, New 
Fishing Regulations

stockings, anglers should consult 
pages 14 and 15 of the 2023 West 
Virginia Fishing Regulations 
Summary, available to download 
at WVdnr.gov/fishing-regula-
tions.

WVDNR Publishes 2023 Fish-
ing Regulations

West Virginia’s updated fish-
ing regulations for 2023 went 
into effect on Jan. 1 and include 
changes to regulations regarding 
delayed harvest and catch-and-
release waters.

The upper Guyandotte and all 
tributaries in Wyoming County, 
Barkers Creek and tributaries in 
Wyoming County and Elkhorn 
Creek and tributaries in McDow-
ell County were all placed under 
catch-and-release regulations. 
The delayed harvest regulation 
was modified to be catch-and-re-
lease from Nov. 1 to May 15 and 
general regulations from May 16 
to Oct. 31. Delayed harvest sec-
tions were established on Paint 
Creek in Fayette County, Wil-
liams River in Pocahontas Coun-
ty and Shavers Fork in Randolph 
County. To learn more about 
these changes, see page 1 of the 
Fishing Regulations Summary.

All anglers 15 years and older 
are required to have a West Vir-
ginia fishing license, trout stamp 
and a valid form of identification 
while fishing for trout. Licenses 
and stamps can be purchased at 
175 retail locations across the 
state or online at WVfish.com.

To learn more about fishing op-
portunities and trout stockings in 
West Virginia, visit WVdnr.gov/
fishing.
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Legal Notices may 
be submitted for publication 

by email: 
team@independentherald.com; or

by mail at PO Box 100, Pineville, WV 24874 or 125 
Wyoming St., Welch, WV 24801. 

The deadline for Legal 
Notices is Friday each week 

by 1 p.m.

Notice is hereby given that Maben Coal LLC, One Carbon Center, Suite 501, 13905 MacCorkle Avenue SE, Charleston, WV 
25315 has a permit on file with the Department of Environmental Protection (DEP) for the surface mining of approximately 43.15 
acres and has submitted an application to the DEP, 1159 Nick Rahall Greenway, Fayetteville, WV 25840, for renewal of Article 3 
Permit Number O302512 to construct and operate a preparation plant, in which portions of the proposed permit area are within a 
100 feet of the right-of-way for WV Route 54 in the N/A (not applicable) seam of coal. 

The operation is discharging into Slab Fork of Guyandotte River of Ohio River and is located 4.21 miles, east of McGraws in 
Slab Fork District of Wyoming County, Longitude 81º 22’ 56” and Latitude 37º 39’ 17” (Coordinates from USGS Topographic Map). 

Surface of the area associated herewith is owned by: 
NAME   ADDRESS
WPP LLC   5260 Irwin Road, Huntington, WV 25705

*and the mineral associated herewith is owned by: 
NAME   ADDRESS
WPP LLC   5260 Irwin Road, Huntington, WV 25705

*and the mineral within 100 feet of the permit area is owned by:
NAME   ADDRESS
WPP LLC   5260 Irwin Road, Huntington, WV 25705

Surface of the area within 100 feet of the permit area is owned by:
NAME   ADDRESS
WPP LLC   5260 Irwin Road, Huntington, WV 25705

Written comments and/or requests for an informal conference of the permit renewal application shall identify the applicant and 
application number and will be received by the Permit Supervisor at the DEP address above until March 2nd, 2023, or thirty (30) days 
from the date of final publication. A copy of the application will be available for review until March 2nd, 2023, or thirty (30) days from 
the date of final publication in the DEP Regional Office located at the address above and is available at: 

http://apps.dep.wv.gov/WebApp/_dep/Search/ePermitting/ePermittingApplicationSearchPage.cfm.
The above link can be accessed from a computer at all West Virginia public libraries. 

DEP Telephone Number: 304-574-4465
Permit Number: O302512

1/10, 17, 24, 31, 4tc

LEGAL NOTICE

WEST VIRGINIA DEPARTMENT OF TRANSPORTATION 
Division of Highways 

NOTICE TO CONTRACTORS 

Bids will be received electronically by the West Virginia Department of Transportation, Division of Highways through the Bid 
Express Bidding Service (www.bidx.com) and by sealed proposals (only when prequalification is waived) being received at its office 
in Building 5, Room 843, 1900 Kanawha Boulevard East, Charleston, West Virginia until March 14, 2023 at 10:00 AM (Eastern 
Standard Time). The bids will be downloaded and/or opened and read publicly thereafter for the constructions of the following 
project(s): 

Call Contract  State Project Federal Project  Description 
009 2022550023 S355-52-1.63 00 NHPP-0052 (367)D REHABILITATION-RESTORATION-RESURFACING
    Hanover - Ikes Fork
    Project Midpoint
    COUNTY: WYOMING

DBE GOAL: 6% OF CONTRACT BID AMOUNT. BIDDER MUST PROVIDE WRITTEN ASSURANCE OF MEETING GOAL ON 
FORM IN PROPOSAL.
REMARKS:

Proposals will be received from prequalified and West Virginia licensed contractors only except that on Federal-Aid Projects 
a contractors’ license is not required at time of bid, but will be required before work can begin. Registration is required with the 
Department of Administration, Division of Purchasing, in accordance with Chapter 5A, Article 3, Section 12 of the West Virginia Code. 
All contractors submitting bids on project(s) must submit electronically with their bid a Proposal Guaranty Bond for $500.00 or 5% 
of the total bid, whichever is greater. 

The West Virginia Department of Transportation, Division of Highways reserves the right to defer, delay or postpone the date 
for receiving and publicly opening proposals for any project designated in this advertisement, without the necessity of renewing 
such advertisement. The deferment, delay, postponement, and the date that proposals will be received and publicly opened will be 
available on www.bidx.com. 

The West Virginia Department of Transportation, Division of Highways hereby notifies all bidders that it will affirmatively ensure 
that in any contract entered into pursuant to this advertisement, minority business enterprises will be afforded full opportunity to 
submit bids in response to this invitation and will not be discriminated against on the grounds of race, color, religion, sex or national 
origin in consideration for an award. 

1/17, 24, 2tc

PUBLIC NOTICE OF NEW 
TARIFF TERMS AND RATES 
FOR  INTERCONNECTION 
WITH UNCONVENTIONAL 

GAS SUPPLIES

NOTICE is hereby given 
that Hope Gas, Inc. (Hope 
Gas or the Company), a 
public utility, has filed with 
the PUBLIC SERVICE 
COMMISSION OF WEST 
VIRGINIA, revised tariff 
sheets containing new 
terms and conditions for 
interconnections receiving 
unconventional gas supplies.

Hope Gas is proposing to 
make changes to its tariff to 
accommodate unconventional 
gas producers who desire to 
interconnect with Hope Gas’s 
distribution and gathering 
pipelines. Hope Gas will 
need to blend gas from the 
unconventional gas producers 
to meet tariff specifications 
prior to delivery of the gas to 
customers. Unconventional 
gas is becoming more 
prevalent as a source of 
supply, and the Company 
needs to modify its tariff to 
accommodate additional 
sources of supply. Hope 
Gas will recover all costs 
to interconnect from the 
unconventional producers 
and charge them for gas 
blending and operation of the 
interconnect.

The Company provides 
resale service to the following 
customers: Standard Gas 
Company, Consumers 
Gas Utility Company, 
Cardinal Natural Gas 
Company Northern Division 
(Lumberport), Mountaineer 
Gas Company, Southern 
Public Service Company, 
Cardinal Natural Gas 
Company - Northern Division 
(Blacksville), and Peoples 
Gas WV LLC. The Company’s 
proposed changes to its tariff 
will not impact its current rates 
and charges for natural gas 
service.

Anyone desiring to protest 
or intervene should file a 
written protest or petition to 
intervene prior to January 
25, 2023 unless otherwise 
modified by Commission 
order. Failure to timely protest 
or intervene can affect your 
rights to protest any rate 
increases and to participate 
in future proceedings.  All 
protests or requests to 
intervene should briefly state 
the reason for the protest 
or intervention.  Requests 
to intervene must comply 
with the Commission’s rules 
on intervention set forth in 
the Commission’s Rules of 
Practice and Procedure. 
All interventions may be 
mailed and addressed to The 
Executive Secretary, Public 
Service Commission of West 
Virginia, P.O. Box 812, 201 
Brooks Street, Charleston, 
West Virginia 25323, or may 
be hand-delivered.  Protests 
may be filed on line through 
the Commission website 
(www.psc.state.wv.us) using 
the “Submit a Comment” 
link or may be mailed to the 
Executive Secretary at the 
same address above.

Hope Gas, Inc.

1/17, 24, 2tc

LEGAL NOTICE

WEST VIRGINIA DEPARTMENT OF TRANSPORTATION 
Division of Highways 

NOTICE TO CONTRACTORS 

Bids will be received electronically by the West Virginia Department of Transportation, Division of Highways through the Bid 
Express Bidding Service (www.bidx.com) and by sealed proposals (only when prequalification is waived) being received at its office 
in Building 5, Room 843, 1900 Kanawha Boulevard East, Charleston, West Virginia until March 16, 2023 at 10:00 AM (Eastern 
Standard Time). The bids will be downloaded and/or opened and read publicly thereafter for the constructions of the following 
project(s): 

Call Contract  State Project Federal Project  Description 
005 2022900002 S390-REC/AL-23. 00 STBG-2023(008)D PAVEMENT MARKINGS
    D-10 RECALL STRIPING 2023
    DISTRICT WIDE
    COUNTY: MCDOWELL, MERCER, RALEIGH, WYOMING

DBE GOAL: 7% OF CONTRACT BID AMOUNT. BIDDER MUST PROVIDE WRITTEN ASSURANCE OF MEETING GOAL ON 
FORM IN PROPOSAL.
REMARKS:

Proposals will be received from prequalified and West Virginia licensed contractors only except that on Federal-Aid Projects 
a contractors’ license is not required at time of bid, but will be required before work can begin. Registration is required with the 
Department of Administration, Division of Purchasing, in accordance with Chapter 5A, Article 3, Section 12 of the West Virginia Code. 
All contractors submitting bids on project(s) must submit electronically with their bid a Proposal Guaranty Bond for $500.00 or 5% 
of the total bid, whichever is greater. 

The West Virginia Department of Transportation, Division of Highways reserves the right to defer, delay or postpone the date 
for receiving and publicly opening proposals for any project designated in this advertisement, without the necessity of renewing 
such advertisement. The deferment, delay, postponement, and the date that proposals will be received and publicly opened will be 
available on www.bidx.com. 

The West Virginia Department of Transportation, Division of Highways hereby notifies all bidders that it will affirmatively ensure 
that in any contract entered into pursuant to this advertisement, minority business enterprises will be afforded full opportunity to 
submit bids in response to this invitation and will not be discriminated against on the grounds of race, color, religion, sex or national 
origin in consideration for an award. 

1/17, 24, 2tc

LEGAL NOTICE

STATE OF WEST VIRGINIA
DEPARTMENT OF 
ENVIRONMENTAL 

PROTECTION
DIVISION OF MINING AND 

RECLAMATION

PUBLIC NOTICE OF 
BLASTING OPERATIONS

Notice is hereby given 
that Wyoming Eagle, LLC 
520 Forsythe Road Bristol, 
VA 24202 (276) 669-8599 
Surface Mine Permit Number 
S-5004-20 situated in Slab 
Fork District of Wyoming 
County, approximately 2.38 
miles northwest of Itmann, 
WV will be conducting blasting 
activities in accordance with 
all State and Federal Laws 
and as approved by the 
Department of Environmental 
Protection.

Blasting activities will 
occur Monday through 
Saturday from “sunrise to 
sunset”.  

No blasting shall be 
conducted on Sunday.  
Blasting is to commence 
on January 27, 2023 and 
continue through January 27, 
2024.

Ten minutes prior to and 
immediately after each blast, 
all access to the specific 
area will be safeguarded 
from unauthorized entry. The 
warning signal prior to each 
blast shall be from an air horn, 
siren or other device audible 
to at least one half mile from 
the blast. The warning will be 
given three (3) minutes prior 
to detonation and will consist 
of three (3) short blasts of five 
(5) seconds duration with five 
(5) seconds between each 
blast. The all clear signal 
shall be one long blast from 
an air horn, siren or other 
approved devices of twenty 
(20) seconds duration. 

Blasting shall be 
conducted in such a way so as 
to prevent adverse impacts to 
the public or the environment.

Blasting activities will not 
be conducted at times other 
than those announced in the 
blasting schedule except in 
the event of an emergency 
situation where rain, lightning, 
or other atmospheric 
conditions, or operator 
or public safety requires 
unscheduled detonations.

1/17, 1tc

LEGAL NOTICE

LEGAL NOTICE

State of West Virginia 
Department of Environmental Protection 
Division of Water and Waste Management 

PUBLIC NOTICE 

WEST VIRGINIA DEPARTMENT OF ENVIRONMENTAL 
PROTECTION’S, PUBLIC INFORMATION OFFICE, 601 57TH 

STREET SE, CHARLESTON, WEST VIRGINIA 25304-2345 
TELEPHONE: (304) 926-0440. 

APPLICATION FOR COVERAGE UNDER THE GENERAL 
WEST VIRGINIA NATIONAL POLLUTANT DISCHARGE 
ELIMINATION SYSTEM WATER POLLUTION CONTROL 
PERMIT NO. WV0115924 

Public Notice No.: SM-04-2023 Public Notice Date: January 
17, 2023 

Paper: Independent Herald 

The following has applied for coverage under the General WV/ 
NPDES Water Pollution Control Permit No. WV0115924 for this 
facility or activity: 

Appl. No.: WVR111366 - Reissue 

Applicant: GRIMSTONE MINING LLC 
60 W ERIE STREET 
SUITE 801 
CHICAGO, IL 60654 

Location: COVEL, WYOMING COUNTY 

Latitude: 37:28:57 Longitude: 81:17:19 

Receiving Stream: 
Gooney Otter Ck / Barkers Creek / Guyandotte R 

Activity: 
Stormwater discharge from construction activities on 24.45 
acres in Wyoming County 

Business conducted: 
Removal and reclamation of abandoned coal refuse site / piles. 

Implementation: 
N/A 

On the basis of review of the application the “Water Pollution 
Control Act (Chapter 22, Article 11-8(a)),” and the “West 
Virginia Legislative Rules,” the State of West Virginia will act on 
the above application. 

Any interested person may submit written comments on the site 
registration permit application and may request a public hearing 
by addressing such to the Director of the Division of Water and 
Waste Management within 30 days of the date of the public 
notice. Such comments or requests should be addressed to: 

Director, Division of Water and Management, DEP 
ATTN: Sharon Mullins, Permitting Section 

601 57th Street SE 
Charleston, WV 25304-2345 

The public comment period begins January 17, 2023 and 
ends February 16, 2023. 

Comments received within this period will be considered 
prior to acting on the permit application. Correspondence should 
include the name, address and the telephone number of the 
writer and a concise statement of the nature of the issues raised. 
The Director shall hold a public hearing whenever a finding is 
made, on the basis of requests, that there is a significant degree 
of public interest on issues relevant to the site registration permit 
application and this facility’s coverage under the General Permit. 
Interested persons may contact the Public Information Office to 
obtain further information. 

The application may be inspected, by appointment, at the 
Division of Water and Waste Management Public Information 
Office, at 601 57th Street SE, Charleston, WV, between 8:00 
a.m. and 4:00 p.m. on business days. Copies of the application 
and the General Permit and Fact Sheet may be obtained 
from the Division at a nominal cost. Individuals requiring 
Telecommunication Device (TDD) may contact our agency by 
calling (304) 926-0493. Calls must be made 8:30 a.m. to 3:30 
p.m. Monday through Friday.

1/17, 1tc

LEGAL NOTICE

Last week during his State of the State 
Address Gov. Justice again made it a 
priority to cut West Virginia’s personal 
income tax by 50 percent over the next 
three years, something he has championed 
in previous sessions but has yet to get 
over the finish line in the halls of the 
Capitol. On the surface, such a proposal 
sounds great. I mean, who doesn’t want 
extra cash in their pockets, right? Who 
doesn’t want a tax break?

However, it’s worth noting some of the 
proposals on the table to fill the massive 
hole such a reduction would blow in 

Editorial: Reducing the State Income Tax Will 
Harm the Most Vulnerable Among Us

the state budget. 
Among these are 
raising the state 
sales tax from its 
current six percent 
to eight percent 
and possibly even 

higher, as well as expanding it to include 
certain services and “luxury goods” 
currently not taxed, reinstating the state 
food tax, and a five to 10 percent across 
the board funding cut to public and higher 
education, as well as to the Department 
of Health and Human Resources.

In essence, Peter would be robbed to 
pay Paul. And an already-struggling 
Peter at that.

What all those initiatives add up to 
is this; the most impoverished of our 
neighbors will be forced to struggle to 
survive even more than they are currently. 
And this bad news is compounded by 
current inflation woes causing price 
increases on food and just about every 
other purchase item one can think of. 

In McDowell County one in three 
of our residents are mired in poverty. 
A huge percentage of our children are 

going hungry, 
and many others 
need vital social 
services provided 
by the DHHR. Our 
education system 
is struggling and 
doing its very best 
to stay afloat. To 
implement the 

above-mentioned 
means to provide 
for a state income 
tax reduction 
would only further 
devastate our 
already-devastated 
county that’s been 
forgotten by those 
in power and our 
people who’ve 
been cast aside and 
left behind.

A predominant 
theme found 
throughout the 
Holy Scriptures is 
that those entrusted 
with power are to 
implement policies 
which ensure the 
most economically 
and socially 
vulnerable among 
us will be cared for, not disregarded 
and discarded to fend for themselves. 
The common good is prioritized over 
individual gain. 

Therefore, any legislation that not only 
fails to do so, but in fact widens economic 
disparity is nothing short of sin and is 
antithetical to what we believe as people 
of faith. The Bible tells us that “there 
should be no poor” among us because 
we have the means to eliminate poverty 
through compassionate public policy 
(Deuteronomy 15:4).

I would hope that  representatives in 
Charleston, public servants entrusted with 

improving the quality of life for those 
who elected them and are themselves 
people of faith, would take this Biblical 
mandate to heart and exert the political 
will and with moral imperative lay 
partisan politics aside to do what’s right 
for the most vulnerable among us. They, 
we, all of us, must oppose the reduction 
of the state personal income tax. In this 
moment, that’s how we fulfill Jesus’s 
command to us to love our neighbors as 
ourselves.

Rev. Bradley G. Davis
The Welch Charge 

of the United Methodist Church       
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By Matt Young, 
WV Press Association

CHARLESTON, W.Va. 
– The West Virginia 
Legislature’s Post Audits 
Subcommittee learned Sunday 
that the Division of Forestry 
is restricted from enacting 
or modifying any rules or 
regulations which govern the 
state’s Managed Timberland 
Program. 

The subcommittee met on 
Sunday during the first day of 
January’s Interim Legislative 
Sessions. This was the 
subcommittee’s final scheduled 
meeting prior to the start of 
the 2023 Regular Legislative 
Session. The meeting began 
with a report concerning the 
Managed Timberland Program, 
delivered to the subcommittee 
by Post Audit Manager Mike 
Jones of the Legislative Post 
Audit Division. 

Jones began with a brief 
overview of the Managed 
Timberland Program. 
Established in 1990, the 
purpose of the program is to 
offer a property tax reduction 
to landowners who adhere to 
“sustainable timber practices.” 
According to Jones, the 
Division of Forestry and the 
State Tax Department are the 
two governmental entities 
impacted by the program.

“Our review of the 
Managed Timberland Program 
revealed several operational 
weaknesses in the operation of 
the program, and areas which 
could be improved to produce 
better outcomes,” Jones told 
subcommittee members. “The 
first area to discuss concerns 
the legislative rule.”

WV Legislative Interims: Division of Forestry 
Restricted From Enacting or Modifying Rules, 
Regulations of State’s Managed Timberland Program

Jones explained that, under 
the current statute, the State 
Tax Department has full 
operational-authority over the 
program, despite the Division 
of Forestry being equally 
impacted by it. 

“According to a legal 
opinion from Legislative 
Services, the Tax Department 
cannot promulgate rules that 
encompass the classification 
of timberland – only the 
valuation,” Jones noted. 
“And any rule enacted by 
the tax department regarding 
the certification of managed 
timberland would cause a 
conflict in authority.”

Jones then added that, as 
a result of the oversight-
dynamic, the Division of 
Forestry is restricted from 
enacting or modifying any 
rules or regulations which 
govern the program. 

“As a result of forestry’s 
inability to modify the rules for 
the certification of properties 
as managed timber, the process 
has become outdated and 
inefficient,” Jones said. 

Jones then moved on to 
deliver a report regarding the 
Fleet Management Division 
Telematics Pilot Program, 
telling the subcommittee 
that “many shortcomings” 
were discovered within the 
statewide vehicle fleet. 

“In general,” Jones began, 
“there were continual 
issues in obtaining accurate 
and complete information 
concerning vehicle use.”

According to Jones, 
legislative action requiring the 
use of record-keeping logs for 
all state-owned vehicles has 

been largely ignored. Records 
kept have been inconsistent 
and inaccurate, and therefore 
unusable. 

“The most overarching 
cause for the issues identified 
in our audits is the lack of 
statutory authority for the 
Fleet Management Division 
to provide oversight of the 
state vehicle fleet,” Jones 
said, before explaining that 
each individual department is 
currently responsible for their 
assigned vehicles. 

“Allowing each [individual 
department] autonomy creates 
a situation where there cannot 
be a consistent, applied method 
for providing oversight, 
creating potential inequities,” 
Jones added.

The legislative auditor 
(Aaron Allred) believes, 
according to Jones, that 
“expanding fleet management 
statutory authority for 
oversight of the state vehicle 
fleet could lead to an overall 
reduction in the size and 
annual expense of the state 
fleet.” Jones further noted that 
the approach recommended 
by the legislative auditor has 
seen substantial success in 
Pennsylvania. 

Jones then provided a brief 
report on the Telematics Pilot 
Program, explaining that a 
telematics-equipped vehicle 
is capable of self-monitoring 
mileage, speed, location, and 
driving habits in near real 
time. Jones further explained 
that 44 state employees have 
been assigned a telematics-
equipped vehicle for the pilot-
period.

“These vehicles were 

assigned to individuals who 
must quickly travel to various 
locations, and appear to have 
a valid business use for their 
vehicle,” Jones said. “The 
legislative auditor identified 
three drivers assigned a state 
vehicle who may not require 
continual daily use.” 

Next to appear before the 
subcommittee was Nathan 
Hamilton, Volunteer Fire 
Department (VFD) auditor 
with the Legislative Post Audit 
Division, to deliver the 2022 
annual VFD audit report. 

“VFDs receive funding via 
a surcharge and a premium tax 
on fire and casualty insurance,” 
Hamilton began. “These are 
the two primary sources of 
funding which comprise the 
Fire Protection Fund.”

Hamilton advised the 
subcommittee that state 
funding is equally distributed 
to qualified departments on 
a quarterly basis. However, 
department use of the funds 
is restricted to only state-
authorized expenditures. 
State funds must also be kept 
in an account separate from 
all other department funds. 
According to Hamilton, the 
three most common infractions 
discovered during audits are 
unauthorized expenditures, 
unsupported expenditures, and 
commingled funds. 

In 2022, Hamilton noted, 
only 36 of the 86 departments 
audited were found to be in 
compliance.

“Fifty VFDs were not 
in compliance with W.Va. 
code,” Hamilton said. “(They) 
had differing combinations 
of commingled funds, 

unallowable expenditures and 
unsupported expenditures, 
totaling approximately 
$288,000.”

Hamilton added that accident 
and sickness insurance, dress 
uniforms, cable television, 
food and beverages and gift 
cards were all examples of 
unallowable expenditures 
identified during the 2022 
audit. 

In the day’s final piece of 
business, Pierpont CTC Interim 
President Kathleen Nelson 
and Fairmont State University 
Interim Provost and Vice-
president of Academic Affairs 
Dr. Timothy Oxley appeared 
before the subcommittee to 
provide an update regarding 
the separation and fee for 
service agreement between 
their respective schools. 

“I would tell you that the 
relationship between our two 
institutions over the last six 
months has been exceptional,” 
Nelson said. “I will say that 
thanks to the work of Dr. 
Oxley, and our (Pierpont CTC) 
provost, Dr. Michael Waide, 
we signed the first academic 
articulation agreement 
between the two institutions in 
more than five years.”

“I would tell you that we’re 
working extremely well 
together,” Nelson concluded.

Oxley expressed his 
agreement with Nelson, 
saying, “The working 
relationship right now between 
Pierpont and Fairmont State is 
at a better place than it’s been 
in quite some time.”

The 2023 Regular Legislative 
Session is schedule to begin on 
Wednesday, Jan. 11.

are controlled by “special 
interests,” Justice promised a 
bill to put all curriculum online 
“so we can see every single 
thing that’s being put into our 
little kids’ heads.” Similar 
policies have been popular in 
Republican legislatures across 
the country, including in West 
Virginia, where a similar bill 
was introduced last year. But 
the genesis of the “curriculum 
transparency” movement 
lies in the culture wars, and 
offers nothing to improve the 
performance of the state’s 
students.

While Justice, Hanshaw and 
Senate President Craig Blair, 
R-Berkeley, have promised that 
public schools will be adequately 
funded, Justice’s speech leaves 
many questions about where 
the money will come from. On 
top of endorsing Hanshaw’s 
multi-million dollar teachers’ 
assistant program, Justice also 
asked for another 5% pay raise 
for state employees, presumably 
including public school workers. 
But Justice’s marquee proposal, 
a 50% income tax cut, would 
wipe out roughly a quarter of 
the state’s revenue.

The rising cost of energy
West Virginians have seen 

energy rates rise faster over the 
past two decades than those in 
almost any other state in the 
country. Between 2005 and 
2020, the cost of residential 
electricity in West Virginia 
nearly doubled: nationally, 
average prices increased by 
about 44%. And just in the past 
year, major utilities including 
Appalachian Power, Wheeling 
Power, Mountaineer Gas and 
Hope Gas have requested that 
the Public Service Commission 
let them raise their prices even 
more. 

As far as electricity rates go, 
much of this is because the 
Public Service Commission has 
repeatedly made choices that 
bolster the coal industry even 
though it forces West Virginians 

to pay more for their energy. 
For instance, it issued a rule 
last September requiring utility 
companies to operate their coal-
fired power plants at at least 
69% capacity even though those 
companies told the PSC that it 
would be more expensive to do 
so.

Diversification of the state’s 
energy mix, including renewable 
energy, could help lower rates. 
But Wednesday night, Justice, 
a coal operator, touted several 
recent moves to diversifying the 
state’s energy mix, but returned 
to his standard refrain about 
how coal remains vital to the 
state economy. And measures to 
encourage renewables usually 
face stiff opposition from some 
vocal coal supporters in the 
Legislature. 

On Monday, the Joint Standing 
Committee on Energy heard 
a presentation on community 
solar, in which the energy 
generated by a large, single 
solar project flows to a group 
of properties. West Virginia 
law currently prohibits this 
type of arrangement, and some 
committee members expressed 
skepticism that solar energy 
would be viable in the state. 

Adam Edelen, CEO of Edelen 
Renewables, told the members 
of the committee it would be, 
if they act to change the law. 
“I’d like to spend as much of 
that money as I can right here in 
West Virginia but y’all have got 
to let me,” he said. “You don’t 
have the regulatory approach 
that permits this kind of capital 
investment.” 

PEIA 
In recent days, no issue 

has dominated government 
conversations quite like the 
Public Employees Insurance 
Agency, or PEIA. The agency 
has struggled for years to 
provide quality health care 
with manageable premiums for 
the state’s public employees, 
and dissatisfaction with the 
insurance was the key driver 

of West Virginia’s nine day 
teachers’ strike in 2018. 

Concerns over the fate of 
PEIA — which is currently in a 
deficit and will need hundreds 
of millions from the state by 
2027 to stay afloat —  grew last 
week when Wheeling Hospital 
announced that it was preparing 
to stop accepting PEIA insurance 
this summer because it does not 
reimburse hospitals enough for 
services. 

But despite this, Justice 
dedicated surprisingly little 
time to discussing the issues 
facing the agency in his address. 
While he acknowledged the 
hospital reimbursement issue, 
announcing a $40 million 
allocation to address it, and 
pledged to add another $100 
million in one-time funding to 
the state’s PEIA rainy day fund, 
he stopped short of offering a 
comprehensive list of proposals 
for what could be done to 
provide a permanent solution to 
the agency’s multifaceted crisis.  
   

Jail deaths
In his speech, Justice 

briefly mentioned the state’s 
corrections system, which is 
facing severe staff shortages 
and relying on National Guard 
members to fill the gaps. He 
urged lawmakers to address 
locality pay, meaning increasing 
salaries for correctional officers 
in counties that border on 
higher-paying states. In the 
Eastern Panhandle, some jails 
have vacancy rates for guards 
as high as 70%. Lawmakers 
are already considering a bill 
to bump pay for correctional 
officers with five years or more 
of experience by $600 a year. 

But there was no mention 
of the real effect of those staff 
shortages: West Virginia’s 
overcrowded and dangerous jail 
system has one of the highest 
death rates in the country and is 
facing allegations of widespread 
violence, inhumane conditions 
and substandard medical care. 

As of the end of October, 41 
people had died in West Virginia 
jails and prisons in 2022. 
The state’s most unsafe jail, 
Southern Regional, had at least 
twelve deaths last year. The 
Department of Justice began 
investigating the facility in 
March and a class-action lawsuit 
was filed in September against 
the Division of Corrections and 
Rehabilitation. 

Criminal justice advocates 
argue that the key to safer jails 
is developing more alternatives 
to incarceration. On Wednesday 
morning, a coalition of 
advocates for criminal justice 
reform gathered at a Charleston 
church and rallied for better 
alternatives to jail for those 
suffering from substance abuse.

“We are incarcerating 
people because of the disease 
of addiction,” said Delegate 
Danielle Walker, D-Monongalia.

Amid the staff shortages and 
increases in deaths, correctional 
officials successfully lobbied 
last year for a sweeping secrecy 
law prohibiting the disclosure of 
most jail records. The bill was 
passed unanimously, although 
a Mountain State Spotlight 
investigation revealed that some 
supporters now regret voting for 
the legislation.

EMS Funding
In his speech, Justice praised 

the work of first responders and 
proposed adding $10 million to 
the EMS training and recruitment 
initiative he announced in June. 
But it’s unclear how far what he 
proposed will go to solve the 
problems facing EMS across 
West Virginia.

Between 2019 and 2021, the 
state lost more than 35% of its 
emergency medical technicians 
and 15% of its paramedics, 
according to a report from the 
WV EMS Coalition.  Unlike 
Ohio, Pennsylvania, Virginia, 
Kentucky and Maryland, West 
Virginia provides no state-level 
funding for EMS, so the state’s 
cash-strapped counties struggle 

to fund their agencies. And as 
of 2020, the state also lagged 
behind all of its neighbors in 
pay. 

Ultimately, industry 
representatives want a recurring 
line item for emergency services 
in the state budget, and the WV 
EMS Coalition has asked Justice 
for a one-time appropriation of 
$30 million to fund equipment 
and training. 

Infant mortality
If someone wanted to use 

only one basic statistic to try 
and estimate the overall health 
of a community, the infant 
mortality rate would be a good 
choice. A birth outcome is not 
only shaped by experiences 
during a parent’s pregnancy 
but also those throughout their 
entire life. It captures factors 
beyond the health care setting, 
from housing situations to 
experiences of different racial 
and ethnic groups. Additionally, 
because U.S. birth records are 
well-kept, infant mortality data 
is more accurate than some 
other health data.

Since 1960 and likely 
before then, the country’s 
infant mortality has decreased 
every year. Although West 
Virginia’s rate has been less 
straightforward, it decreased 
from 2016 to 2019. But from 
2019 to 2020, while the U.S. 
numbers continued to fall, West 
Virginia’s rate rose by about 
20%, the fourth highest in the 
country. Among the 10 states 
with the highest infant mortality 
rates, West Virginia had by far 
the greatest percentage change.

Lawmakers could take action 
to combat an alarming rise in 
infant deaths by expanding 
Medicaid to cover doulas, 
investing further in early 
childhood home visitation 
programs and supporting 
fellowships that train West 
Virginia doctors in maternity 
care to address the state’s 
shortage of women’s health 
physicians.

West Virginia Gov. Jim Justice Paints Rosy Picture 
of Progress in a State Where Major Problems Call 
Out for More Urgent Action 

(continued from Front page)
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� is Week in West Virginia History

John McCausland

Mary Lou Retton

Mooney-Left and Keeney

Stonewall Jackson

Charleston WV – The fol-
lowing events happened on 
these dates in West Virginia 
history. To read more, go to 
e-WV: The West Virginia En-
cyclopedia at www.wvency-
clopedia.org.

Jan. 18, 1842: Wayne Coun-
ty was established from part of 
Cabell County. It was named 
for General “Mad Anthony” 
Wayne, a Revolutionary War 
hero who later defeated Ohio 
Indian tribes at the 1794 Battle 
of Fallen Timbers. 

Jan. 19, 1818: The Virginia 
General Assembly established 
Preston County from part of 
Monongalia County. The new 
county was named for James 
Patton Preston, then governor 
of Virginia.

Jan. 19, 1820: Fairmont was 
established by the Virginia 
legislature on the farm of Boaz 
Fleming. The original name of 
Middletown was changed to 
Fairmont in 1843.

Jan. 19, 1844: The Virginia 
General Assembly established 
Taylor County from parts of 
Barbour, Harrison, and Mar-
ion counties. The county was 
named in honor of U.S. Sen. 
John Taylor, a soldier-states-
man from Caroline County, 
Virginia.

Jan. 19, 1848: Wirt County 
was created by the General 
Assembly of Virginia from 
portions of Wood and Jack-
son counties. It was named for 
William Wirt, Virginia states-
man and a presidential candi-
date in 1832.

Jan. 19, 1894: Railroad 
worker John Hardy was 
hanged for killing a man in 
a drunken gambling dispute. 
The episode inspired the 
widely popular ballad “John 
Hardy.”

Jan. 20-21, 1824: West Vir-
ginia’s most famous soldier, 

Thomas Jonathan Jackson, 
was born near midnight in 
Clarksburg. When Virgin-
ia left the Union in 1861, 
Jackson went with his native 
state. He commanded the stra-

tegically important post at 
Harpers Ferry until being ap-
pointed a brigadier general of 
infantry. In the opening battle 
at Manassas on July 21, 1861, 
he won the name “Stonewall” 
for steadfastness at a critical 
point in the engagement.

Jan. 19-20, 1978: An over-
night snowstorm paralyzed 
Charleston. Unusual in that 
more snow fell in the capital 
city than in Randolph County, 
total snow depth in Charleston 
averaged 24 inches, the deep-
est on record for the city. Janu-
ary 1978 became the snowiest 
month for both Huntington 
and Charleston, and extended 
cold kept the snow cover on 
the ground into March, the 
longest known continuous 
snow cover for most towns in 
West Virginia.

Jan. 21, 1906: The fi rst pas-
senger train ran from Elkins 
to Charleston following com-
pletion of the Coal & Coke 
Railway. The new railroad, a 
project of former senator Hen-
ry Gassaway Davis, provided 
a much-needed north-south 
route through the heart of 
West Virginia.

Jan. 22, 1927: Confederate 
General John McCausland 
died. After the fall of the Con-
federacy, McCausland fl ed the 
country. He returned in 1867 
and spent the remainder of his 
life on his large farm in Mason 
County. 

Jan. 23, 1850: Raleigh 
County was established by an 
act of the Virginia General As-
sembly. The county’s founder, 
Alfred Beckley, named it after 

Sir Walter Raleigh.
Jan. 23, 1888: Union lead-

er Fred Mooney was born in 
a log cabin on Davis Creek 
in Kanawha County. He was 
secretary-treasurer of Unit-
ed Mine Workers of America 

John Hardy Hanging

District 17 from 1917 to 1924 
and was a radical leader in the 
West Virginia Mine Wars. 

Jan. 23, 1890: The United 
Mine Workers was organized 
at a meeting in Columbus, 
Ohio, with John B. Rae, a 
Scottish immigrant, as the fi rst 
president. Just three months 
later, in Wheeling, UMWA 
District 17, encompassing 
most of West Virginia, held 
its fi rst meeting, elected M. 
F. Moran as district president 
and immediately launched 

what became a struggle of 
more than 40 years to unionize 
the state’s coal mines.

Jan. 24, 1968: Mary Lou 
Retton was born in Fairmont. 
She made history at the 1984 
Olympic Games in Los Ange-
les when, at 16, she became 
the fi rst American woman 
ever to win a gold medal in 
gymnastics and the fi rst native 
West Virginia woman to win a 
gold medal in Olympic com-
petition.
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Dear Savvy Senior,
What steps need to be taken after a loved one dies? My 

71-year-old uncle, who’s divorced with no children, has termi-
nal cancer. He’s asked me to take care of his affairs so I would 
like to find out what I need to do after he passes away.

Unsure Nephew

Dear Unsure,
I’m very sorry to hear about your uncle. The death of a loved 

of can bring about a host of different tasks and responsibili-
ties. Here’s a list of some things you can do now, and after his 
death, that can help keep a sad event from becoming even 
more difficult. 

Before Death Occurs
There are several tasks you can do now while your uncle is 

still living that will make things easier for you after he dies. 

For starters, find out where he keeps all his important papers 
like his trust and/or will (also make sure it’s updated), birth cer-
tificate, Social Security information, life-insurance policies, mili-
tary discharge papers, financial documents, key or combination 
to a safe deposit box or a home safe. Also make a list of his dig-
ital assets (including usernames and passwords) like his email 
account, online banking accounts, social media accounts, etc. 

If your uncle doesn’t have an advanced directive, help him 
make one (see CaringInfo.org for free state-specific forms and 
instructions). An advanced directive includes a living will that 
specifies his end-of-life medical treatments and appoints a 
health-care proxy to make medical decisions if he becomes in-
capacitated. In addition, you should also make a do-not-resus-
citate (DNR) order. Your uncle’s doctor can help you with this.

You should also pre-arrange his funeral, memorial service, 
and burial or cremation. 

Immediately After Death
Once your uncle dies, you’ll need to get a legal pronounce-

ment of death. If no doctor is present, you’ll need to contact 
someone to do this. 

If he dies at home under hospice care, call the hospice nurse, 
who can declare his death and help facilitate the transport of 
the body. 

If he dies at home without hospice care, call your uncle’s doc-

A Checklist of What to Do 
When a Loved One Dies

tor. You’ll then need to call the funeral home, mortuary or 
crematorium to pick up the body. If your uncle is an organ or 
tissue donor, contact the funeral home or the county coroner 
immediately.

Within a Few Days
If funeral plans were not pre-arranged, you’ll need to 

make arrangements and prepare an obituary. If your 
uncle was in the military or belonged to a fraternal or 
religious group, you should contact those organizations 
too, because they may have burial benefits or conduct 
funeral services.

You should also notify family members, close friends 
and his employer if he was still working, and make sure 
his home is secured.    

Up to 10 Days After Death
To wind down your uncle’s financial affairs, you’ll need 

to get multiple copies of his death certificate, which are 
typically ordered by the funeral home.  

If you’re the executor of your uncle’s estate, take his 
will to the appropriate county or city office to have it 
accepted for probate. And open a bank account for 
your uncle’s estate to pay bills, including taxes, funeral 
costs, etc.

You also need to contact your uncle’s estate attorney if 
he has one; tax preparer to see if estate or final income 
taxes should be filed; financial advisor for information 
on financial holdings; life insurance agent to get claim 
forms; his bank to locate and close accounts; and So-
cial Security, the VA (if he’s a veteran) and other agen-
cies that provided benefits in order to stop payments. 

You should also cancel his credit cards, delete or me-
morialize his social media accounts and, if relevant, stop 
household services like utilities, mail, etc. His home and 
personal belonging will also need to be dealt with in the 
coming weeks.

Send your senior questions to: Savvy Senior, P.O. 
Box 5443, Norman, OK 73070, or visit SavvySenior.org. 
Jim Miller is a contributor to the NBC Today show and 
author of “The Savvy Senior” book.


